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Benefits  
 
American AgCredit fulfills its mission to serve American agriculture through hard work and a dedicated 
workforce, so we ensure excellent programs are in place to reward and recognize employees.  
American AgCredit is considered one of the best places to work in the communities we serve.  The total 
benefit package is valued at approximately 30% of an employee’s annual salary. 
 
The following is a brief summary of the Association's employee benefits plans for employees who work 
20+ hours per week, and are effective from date of hire or enrollment.   

 
The Association has the right to revise or modify any of the policies, programs and practices contained 
in our Employee Handbook or any other policy, program or practice without prior notice to employees.   
Any such changes are effective when made in writing and signed by the Chairman of the Board or the 
Chief Executive Officer or designee.   
 
PAID LEAVE TIME 
 
Annual Leave  (Prorated for part-time) 
Years Employed  Grades 1 - 12  Grades 13 - 14  Grades 15 and above 
Under 5   8 hours (12 days/yr) 10 hours (15 days/yr) 14 hours (21 days/yr) 
5, but less than 10 10 hours (15 days/yr) 14 hours (21 days/yr) 14 hours (21 days/yr) 
10, but less than 25 14 hours (21 days/yr) 14 hours (21 days/yr) 14 hours (21 days/yr) 
25 or more years  17.33 hours (26 days/yr) 17.33 hours (26 days/yr) 17.33 hours (26 days/yr) 
 
Sick Leave - Accrual is 10 hours per month.   (Prorated for part-time) 
Holidays - There are 11 paid holidays in 2004. 
 
 
FOUNDATIONS …BENEFITS TO FIT YOUR LIFE 
 
Employees may choose from a menu of benefits to best fit their personal needs.   
 
PRE-TAX OPTIONS 

o Medical, Dental and Vision Benefits  
o Basic Life and Accidental Death & Dismemberment (AD&D) Insurance 
o Flexible Spending Accounts (Health Care and Dependent Care) 
o Optional Accidental Death & Dismemberment Insurance (AD&D) 

 
AFTER-TAX OPTIONS 

o Group Universal Life Program  
o Long-Term Care Insurance  
o Long-Term Disability  

 
RETIREMENT SAVINGS PLAN 

• Employees are eligible to participate as soon as administratively possible following date of hire 
– approximately 2 to 3 weeks. 

• Qualified 401(k) retirement savings plan. Employees may contribute from 1% to 60% on a pre-
tax and/or post-tax basis as allowed by IRS. 

• American AgCredit matches employee contributions dollar for dollar on the first 2% plus 50 
cents per dollar for the next 4% of pay contributed each pay period whether on a pre- or post-
tax basis.   

• Graduated vesting on employer contributions, 25% per year of service, fully vested at four 
years of service. 
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• Association contributes 5% of the employee's eligible earnings as an employer contribution 
whether or not the employee participates in 401(k) plan.  

 
INCENTIVE COMPENSATION PLANS 
 
The board of directors has adopted incentive compensation plans for eligible employees to: 
  
� ensure our employee reward structure is consistent with our mission statement, long-term vision 

and strategic business plan; 
� provide a consistent focus for decisions and actions on key operating objectives that will provide 

long-term financial growth and stability to the association; 
� compensate employees in accordance with their contribution to business plan objectives; 
� provide reasonably attractive potential compensation levels so the association can attract, 

motivate and retain superior personnel; 
� reward successful results with compensation levels approaching competitive total cash norms; 
� continue our emphasis on teamwork as a basis for incentive compensation; and 
� respond to an increasingly significant practice of cash incentives among banking organizations. 
 
ADDITIONAL BENEFITS 
Employee Assistance Program 
Fitness Program Reimbursement 
Business Travel Accident Insurance 
Tuition Reimbursement 
 
 
 
 
 

  
  
 If you have any questions, please e-mail Sherrie Osborne 

at SOsborne@agloan.com or mail them to: 
Sherrie Osborne, Human Resources Generalist 
American AgCredit 
P. O. Box 1120 
Santa Rosa, CA 95402-1120 

 

   


